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Hello MMHCA Bridging Initiative counseling student,

We hope you found value in last month's newsletter where we reviewed the
state of Michigan counseling application. If you have not already please visit the
MMHCA Bridging Initiative landing page on the MMHCA website for videos
and additional resources on dispelling myths, the application process, and the
gap period between completing school and being licensed.  

This month's newsletter will dig into the requirement for all limited license
counselors to have a supervisor. We'll discuss things to consider when
identifying a supervisor, what you should seek to learn during that process, and
information on if you'd like to consider being a counseling supervisor in the
future.  We have also included an article by Dr. Robyn J. Emde LPC, Ph.D., ACS
and Karen Jeannette, Ph.D. (c), LPC, Professional School Counselor on
Supervision Benefits. 

If there are topics of interest that you’d like to see us cover, please feel free to
reach out to us at Mmhcabi@gmail.com.

 RESOURCES 

In this edition we reference the counseling general rules that are outlined by
the state of Michigan. Remember that information included below is current
at the time of our publishing but is not a definitive source. LARA Counseling
website should always be your source of truth and final authority of
requirements. 
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Welcome
MMHCA
Students!

http://mmhca.org/bridging-initiative/
https://www.michigan.gov/lara/0,4601,7-154-89334_72600_72603_27529_27536---,00.html


GETTING THE MOST FROM SUPERVISION

As counseling students, we will all work under the supervision of another
clinician until we have passed the National Counseling Exam and work to
complete our required 3000 hours. As we grow in our skill and knowledge one
day you may decide that you are interested in supervising other counseling
students. 

The state of Michigan outlines the requirements to provide counseling
supervision in the counseling general rules. Currently, for individuals who are
seeking to provide supervision after January 1, 2013, you must have at least 3
years of practice in counseling, in addition to completing the training
requirements outlined in the rule. 

Additional information on questions to ask of a supervisor training and a
program that is led by MMHCA partner, Dr. Sue Schaeffer  can be found at
www.thementoringinst.com/index.html.

INTERESTED IN BECOMING A SUPEVISOR?
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- Student members, be on the lookout for monthly email connections -

COMMENTS/SUGGESTIONS? 

MMHCABI@GMAIL.COM

Issues and Ethics In the Helping Professions
by Gerald Corey, Marianne Schneider Corey,  Cindy Corey 

READING SUGGESTION

The character of a potential supervisor: Find an ethically sound supervisor. 
 Learning from someone who follows all laws, rules and ethical codes is a must. 
The experience of the supervisor: Do you know anyone they previously
supervised? What was their experience? Any feedback they can share?
The accessibility of the supervisor: Do they have time to commit to answering
your questions, to help in times of crisis? The ability to discuss cases and provide
feedback will be paramount as a new professional.  
Your compatibility with the supervisor:  Do you have a similar scope of practice
or specialty?  Can you establish a rapport with them?

Committing to a supervisory relationship with someone can feel a bit intimidating
and overwhelming. After all, this relationship may last a minimum of 2 years while
you work to complete the requirements of the state of Michigan. We've gathered a
list of items to consider when selecting a supervisor and ways to make the most of
the relationship:

In addition to the above, you may consider setting goals for what you hope to
obtain from supervision. The obvious answer is sign-off on hours, however, do you
need to improve your documentation? Need help with therapeutic techniques?  Be
sure to share that with your supervisor. Good luck! . 

https://dtmb.state.mi.us/ORRDocs/AdminCode/1514_2015-017LR_AdminCode.pdf


SUPERVISION BENEFITS
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Supervision in Counseling is mandated by counseling programs and by state laws as a
form of gatekeeping within the counseling profession. The benefits and necessity of
supervision within the counseling profession is required but should be viewed by the
counselor as an additional benefit to their profession. Supervision can be defined as "an
intervention provided by a more senior member of a profession to a more junior
colleague or colleagues who typically (but not always) are members of that same
profession” (Bernard and Goodyear, 2019, p. 9). By their definition, the supervisory
relationship is evaluative and hierarchal, extends over time, and enhances the skills of
the student while monitoring services given to clients. Indeed, Falender and Shafranske
(2004) expand this definition by explaining that the supervision relationship promotes
the professional development of the supervisee through interpersonal processes. These
include mutual problem-solving, instruction, evaluation, mentoring, and role-modeling
of ethical practice. Counseling supervision’s unique characteristics differentiates it from
teaching, counseling, and consultation. 

Clinical supervision is a signature pedagogical technique in counselor education. The
Council for Accreditation of Counseling and Related Educational Programs (CACREP)
mandates master's and doctoral level students receive supervision during the required
field experience. Professional supervisors serve as gatekeepers in the counseling
profession by upholding sets of standards in which professional counselors must work.
Meanwhile, regulatory state boards maintain various requirements of supervision for the
professional counselor in training. 

If the counseling field is to maintain that clinical supervision is beneficial and warranted,
we will need to provide evidence of its effectiveness (Hill & Knox, 2013). This can be
done by viewing the effects of supervision on supervisee’s or viewing the effects of
supervision on client change (Hill & Knox, 2013; Holloway, 1992). In order to most
accurately test the impact of supervision, researchers would have to randomly assign two
groups, one with supervision and one with no supervision (or a placebo) and test the
effects of supervision on supervisee skills or client outcomes (Hill & Knox, 2013). This is
no tall order for counseling researchers.          

To this end, Hill and Knox (2013) sought to answer the question, is supervision effective?
In 2013, they conducted a manual search of the previous 15 years in psychology journals
most likely to publish articles on training and supervision, including Counseling
Psychologist, Journal of Counseling Psychology, Journal of Counseling and Clinical
Psychology, Professional Psychology, Psychotherapy, Psychotherapy Research, and
Training and Education in Professional Psychology. They then searched the reference
lists to identify additional published articles. Lastly, they invited researchers in the
training and supervision sections of the Society for Psychotherapy Research and the
Society of Counseling Psychology to send them relevant studies. The search included
studies only on individual supervision and did not include studies on group supervision.
What they found was troubling. 

by 
Dr. Robyn J. Emde LPC, PhD, ACS

Karen Jeannette, PhD(c), LPC, Professional School Counselor



SUPERVISION BENEFITS CONTINUED
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has the proper credentials as defined by the supervisor’s discipline or profession, 
has the appropriate knowledge of and skills for clinical supervision and an awareness
of his or her limitations, 
obtains a consent for supervision or uses a supervision contract, 
provides a minimum of one hour of face-to-face individual supervision per weel, 
observes, reviews, or monitors supervisee’s therapy/counseling sessions (or parts
thereof), 
provides evaluative feedback to the supervisee that is fair, respectful, honest, ongoing,
and formal, 
promotes and is invested in the supervisee’s welfare, professional growth and
development, 
is attentive to multicultural and diversity issues in supervision and in
therapy/counseling, 
maintains supervisee confidentiality (as appropriate), and
is aware of and attentive to the power differential (and boundaries) between the
supervisee and supervisor and its effects on the supervisory relationship.

Hill and Knox (2013) found only one study fitting this research criteria (Bambling et al.,
2006). This study evaluated the impact of supervision on clients, specifically working
alliance and symptom reduction in the brief treatment of depression. Results indicated
that there were significant effects for all client outcomes, leading the researchers to
conclude that the supervision effects were unclear. The important take-away from this
study is that clients were, however, more satisfied and had a lower attrition rate (as
measured by client’s scores on a measure of treatment scale and measured by failure to
complete the eight weeks of therapy, respectively) if they received therapy with a
supervised practitioner (Bambling et al., 2006). Thus, the client indicates a happier
therapeutic experience and stays longer in therapy received by a counselor who has
undergone effective supervision.

Supervision does benefit the supervisee. Bernard and Goodyear (2019) maintain that
supervision is essential to the development of supervisees’ competence, but only if it is
effective supervision. Ellis et al. (2014) cautions that many supervisory relationships can
actually be harmful to the counselor in training. For this reason, Ellis et al. (2014)
reviewed ethical guidelines, accreditation, and licensure standards from psychological
and counseling fields across the world. Out of their review, they proposed the following
criteria that constitute the bare minimum components necessary for adequate clinical
supervision (Ellis et al., 2014):
The supervisor

It is necessary for counselors to understand and adapt a stance that supervision within
the field of counseling is not only mandatory but beneficial. The benefits to the clients
and supervisee underscore the importance and the accountability affiliated with
supervision. It is the counseling professions responsibility to continue the gatekeeping
through effective supervision.

by 
Dr. Robyn J. Emde LPC, PhD, ACS

Karen Jeannette, PhD(c), LPC, Professional School Counselor
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